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The U.S. Has Gotten Much More Productive since 1975, 
but Most Workers Have Benefited Little

MIT Academic Council

U.S. Productivity and Compensation Growth, 1948 – 2018



The U.S. Occupational Structure has ‘Polarized’ 

MIT Academic Council

Changes in Employment Shares in Low, Medium, 
and High Paying Occupations, 1980 – 2015
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The Missing Middle

“Low Skill”, Physical, Rural Urban, Professional, IT Coastal

Median wages have gained with productivity

Strong career prospects

Rising lifetime earnings

Mean wages have not tracked increasing productivity

Little economic security

Limited career earnings growth
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WAGE POLARIZATION

~2 Years College

In 2018, bottom 50% of adults earned 14% of national income From 1971-2015, share of “middle income” adults declined from 60% to 50% while lower and upper groups both grew

Automation, aging, and other 

pressures have hollowed out the 

middle of the work force
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The Missing Middle

Em
p

lo
ym

en
t 

Sh
ar

e

WAGE POLARIZATION

~2 Years College

Technology Readiness Levels*

TRL 10 TRL 1Process Innovation Product Innovation

Product

Development
Production

Scaled

Adoption

Pilot

Deployment

Applied Research Basic 

Research

Routine

Commercialization
Prototyping

Weakness in technology adoption 

and production reflects weakness in 

labor pool

“VALLEY OF DEATH”

* Technical Readiness Levels are usually pictured increasing left to right, mirrored here

“Master Chiefs”
Technical workers who can translate between management and production are key 

for adopting new technologies into production





Tea service, 1792-93
Minneapolis Institute of Art

Copper Sheathing of USS Constitution, 2016



Unless we catalyze the new 
industrial revolution.

An investment firm that delivers unique insights and 
partnership for impact-oriented industrial entrepreneurs and 
investors.
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